Each should be 250-300 word response.
Week 5
In order to conduct an accurate job analysis, Human Resource professionals rely on various stakeholders (such as managers, employees, other businesses in the industry, etc.) to provide essential information. Identify two stakeholders in the job analysis process, and discuss what they contribute to the process and how the information they provide can affect an analysis.
Week 6
In your opinion, which is most important in designing compensation programs: job analysis, job evaluation, or job design. Explain.

Week 7 
For years, there has been a debate in the HR field concerning performance appraisals. Some believe appraisals are ineffective and outdated while others believe they help provide a solid foundation for determining an employee’s compensation package. Pick a side and provide a solid argument for your viewpoint.
Week 8
This week, we learned about the broad-ranging implications of organizational compensation programs. In your opinion, should companies worry about the impact their compensation systems might have on society at large and/or the local economy? Why or why not?
Week 10
This week, we learned about the broad-ranging implications of organizational compensation programs. In your opinion, should companies worry about the impact their compensation systems might have on society at large and/or the local economy? Why or why not?
